AGENDA OF MATTERS TO BE CONSIDERED 


BY THE 

COMMITTEE ON WORKFORCE DEVELPOMENT & AUDIT 

ON 

TUESDAY, JUNE 7, 2011, AT 11:30 A.M., IN COUNCIL CHAMBERS 

ITEM SPONSOR APPOINTMENT OF THE COMMISSIONER OF THE DEPARTMENT 
OF HUMAN RESOURCES: 

1 Mayor A mayoral introduction appointing Soo Choi as Commissioner of 

Emanuel the Department of Human Resources - A2011 -56; 

ITEM SPONSOR CODE AMENDMENT: 

2 Aid. Amending Chapter 2-74-050 of the Municipal Code as it relates 

Moreno to Human Resources Rules (Copy of the proposal attached). 

02011-4440; 
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TAXPAYER PROTECTION ORDINANCE 


WHEREAS, Employees of the City of Chicago are paid through revenues received from 
the taxpaying citizens of the City of Chicago; and 

WHEREAS, It is the fiduciary duty of the City of Chicago and the Chicago City Council 
to ensure that taxpayer dollars are not being wantonly wasted; and 

WHEREAS, The Chicago Municipal Code does not explicitly prohibit City employees 
who have been convicted of a crime of corruption during the course of their public duties 
from continuing their paid employment with the City; and 

WHEREAS, this legislative oversight has led to the payment of millions of taxpayer 
dollars to City employees who have been convicted of crimes of corruption; and 

WHEREAS, this acknowledged squandering of taxpayer dollars undermines the public’s 
trust in the City of Chicago’s ability to safeguard the public treasure: now, therefore 

RE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF CHICAGO 

SECTION 1 . The above recitals are expressly incorporated herein and made a part of 
this ordinance. 

SECTION 2. Section 2-74 of the Municipal Code of the City of Chicago is hereby 
amended by inserting the language underscored, as follows: 

2-74-050 Human Resources Rules 


The commissioner of human resources shall issue human resources rules, which may 
also be referred to as personnel rules. Prior to the effective date of such rules, the 
commissioner of human resources shall give public notice in one or more newspapers of 
general circulation, and in no case shall such publication be less than ten days before the 
effective date of the proposed rule or amendment to the rule. Such public notice shall 
include information concerning where the rales can be reviewed and where comments 
may be directed. Nothing contained herein shall prohibit the commissioner of human 
resources from giving other appropriate public notice. The rules shall provide: 


(1) For the preparation, maintenance and revision of a position classification plan 
for all positions in the senior executive service, career service and department 
employment service, based upon similarity of duties performed and responsibility 
assigned, so that the same qualifications may reasonably be required for and the same 
schedule of pay may equitably be applied to all positions in the same class; 


(2) For the annual submission of a pay plan to the mayor; 
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together with an explanation of the evidence supporting the charges and an opportunity 
for the employee to respond to the charges in writing before action is taken, appeals after 
such disciplinary' action, and a hearing on the charges upon request of the employee in 
case of discharge, demotion or suspension exceeding 30 days, and review of suspensions 
not exceeding 30 days, consistent with the requirements of due process of law. The 
charges and explanation of evidence need not be in any particular form, but must be 
sufficient to apprise the employee of the matters on which discipline may be based. The 
employee’s response must be reviewed by the department head or designee responsible 
for making the decision, provided that such designee may not be the person who initiated 
the charges against the employee. No permanent employee in the career service may be 
discharged, demoted or suspended for more than 30 days unless the statement of charges 
and any matters in support are first reviewed by the departments of law and human 
resources, before the employee is notified of such action: 


(12a) The commissioner of human resources is directed to issue the following human 
resources rule, which shall be implemented by the Human Resources Board: Anv City of 
Chicago employee, including all positions in the senior executive service, career service 
and department employment service, against whom a guilty verdict has been entered for 
any charged offense punishable by a term of incarceration, for conduc t rel ated to. o r 
arising out of. or in connection with City service, shall be considered ineligible for Citv 
employment, discharged immediately, and not entitled to a hearing before the Human 
Resources Board.. 


(The remainder of this section is unaffected by this ordinance) 


2-74-060 (b) Hearing of Charges Brought Against Employees 


If the employee requests a hearing, a date therefore shall be set, not more than 45 days 
following receipt of the request for hearing by the personnel board. Either party may 
request a. continuance for good cause shown, but the hearing must be completed within 
60 calendar days of the initial hearing date, unless further delay is caused by the 
employee. The personnel board shall render a decision on the appeal not more than 60 
calendar days after the close of the hearing. If time limitations provided for herein are 
not met, the employee shall be entitled prospectively to the pay and benefits of the 
posi tion held before the imposition of the suspension or discharge, or in the case of a 
demotion the difference in pay between the former and current position, beginning with 
the first day after the failure to meet the time limit, pending decision of the personnel 
board, but the employee shall have no right to be reinstated except by order of the 
personnel board. The personnel board shall file a written report in all cases where a 
discharged, demoted or suspended employee becomes entitled to the pay and benefits of 
his or her former position prospectively by reason of a failure to meet a time limit. The 
report shall be filed with the committee on finance and city clerk within 21 days of the 
failure to meet a time limit, and shall contain the causes and circumstances of such 
failure. Nothing herein shall deprive the personnel board of jurisdiction to decide the 
merits of the disciplinary action. 






SECTION 3. This ordinance shall take full force and effect after passage and 
publication. | 

\ I 

[Toco Joe Moreno 
Alderman, 1 st Ward 















